
W e’re always glad to hear from
readers—whether it’s some-

one weighing in about an article
in a past issue or someone ask-
ing to be on our mailing list for fu-
ture issues. We are happy to send Dart-
mouth Medicine—on a complimentary ba-
sis, to addresses in the U.S.—to anyone interested in
the subjects we cover. Both subscription requests and letters to
the editor may be sent to: Editor, Dartmouth Medicine, 1 Med-
ical Center Drive (HB 7070), Lebanon, NH 03756 or DartMed@
Dartmouth.edu. Letters for publication may be edited for clarity,
length, or the appropriateness of the subject matter.

“Series of sacrifices” 
I loved the article “Dr. Mom &
Dad” in the Fall issue of Dart-
mouth Medicine, about families
in which both parents are doc-
tors struggling to balance work
and parenting. I especially en-
joyed Dr. Angela Sanchez’s com-
ment that balance is a series of
sacrifices—that you often must
shortchange something, whether
time with your child, housework,
personal time, or work. “It’s very,
very difficult to do all those
things well,” she said, “so you fig-
ure out what you have to sacri-
fice that day.” 

Like many working parents, I
strive to be a “perfect” worker
and loving parent simultaneous-
ly; I secretly imagine that other
parents miraculously succeed at
this! The fact that even doctors
struggle with balancing work and
parenting made me feel ever so
much better about my own chal-
lenges. Since reading this article,
every time I must ignore a pile of
laundry, work late and miss my
children, or leave work to attend
a teacher conference, I just say, “I
can’t do it all perfectly, all at the
same time.”

Many of today’s parents were
not raised with both parents
working outside the home, so we
don’t have role models for bal-
ancing our lives. Nor has society
caught up: parental work sched-

T wo Fall features resonated
with readers. A working par-
ent “loved” an article on

work-family balance. And an alum
who has experience doing interna-
tional work called a recent gradu-
ate’s description of the challenges of
delivering care abroad “spot-on.” 
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zine brings such sagas to light.
Dr. Cara Mathews’s well-written
article was spot-on in reflecting
the unrelenting difficulties of
getting even the simplest things
done—things we take for grant-
ed in the U.S., such as showing
up at work or for a meeting with-
out being a sweaty mess, and ac-
tually finding someone else there
as they said they’d be. 

A speaker at the Centers for
Disease Control and Prevention
—reflecting on cultural differ-
ences to a volunteer group I was
once part of—put it this way:
“You are all coming from a very
results-oriented society and go-
ing to work in societies that are
predominantly relationship-ori-
ented.” Dr. Mathews’s comment
that struggling to get through a
normal, simple day made her
“feel like an elderly person” was
a perfect counterpoint to her im-
plied amazement that Tanzanian
patients with HIV have the re-
silience and courage to navigate
such obstacles on a daily basis
even while seriously ill.

My own experiences were
ones in which I ended up with
the conflicting desires of wanting
to hug these very lovely people
and dedicate my life to bettering
theirs, versus wanting to wring
their necks and get home ASAP.

Kudos to Dr. Mathews for her
continued desire to try to share
her expertise in challenging in-
ternational settings and for her
ability to concisely reflect the
challenges for your readers.

Drew Remignanti,
M.D., M.P.H.

Dartmouth College ’75
Newmarket, N.H.

ules and school hours don’t
match; backup sick-child care or
vacation care may be unavail-
able. And when both parents
work, someone still needs to be
home to meet the plumber! 

I know talented women (and
some men) who have solved this
dilemma by quitting salaried jobs
to freelance or consult, but this is
a great loss to employers in pro-
ductivity, talent, and dollars. Our
society and work culture need to
continue evolving to better help
employees balance work and life.
Options like compressed work-
weeks, telecommuting, flexible
hours, and job-sharing are con-
cepts that savvy employers are
increasingly offering to retain

employees and increase loyalty.
This is a win-win situation for
both employers and employees. 

Clearly, your article struck a
chord. I sent it to my sisters—
both of whom are working physi-
cians, one with a family and one
planning to have one. Many
thanks to those profiled in the
piece for sharing their insights.

Robyn Mosher
Thetford, Vt.

A world of difference
I really enjoyed the Fall issue’s
cover article, about DMS’s coop-
erative program in Tanzania.
Having had some international
health experience myself, I’m al-
ways intrigued when the maga-

This feature on balancing medicine and kids is the subject of the letter above. continued on page 62
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continued from page 25
Murals for the ages 
I recently learned of the death of Sol Leven-
son, the fine artist who produced a number of
large murals for the corridors of Dartmouth’s
Norris Cotton Cancer Center. When I was
still teaching at DMS, I frequently watched
him at work and admired his unusual skill. 

I hope the murals are still in place, for
they added much to the ambience of what
can be a threatening environment for pa-
tients awaiting chemotherapy or surgery. 

John Radebaugh, M.D.
Falmouth, Maine

The murals are still very much in place. See http://
dartmed.dartmouth.edu/winter05/html/vs_levenson.php for
more about Levenson and his artistic legacy.

Essence of caring 
I was recently trying to find Dr. Ann-Chris-
tine Duhaime on the internet. In my search,
I found your Fall 2005 profile of her. I broke
down and cried while reading it, it was such
an accurate description. 

Dr. Duhaime was my daughter’s doctor
from 1993 until she left Children’s Hospital
of Philadelphia. I miss her tremendously.
Three neurosurgeons have been assigned to
my daughter’s case since then and none have
lived up to her standards. The article ab-
solutely captured her essence, and I thank
you for publishing it. I hope your hospital ap-
preciates her as much as I did.

Mary Ann D’Oria
Hamilton Township, N.J.

To read the profile of Duhaime, go to http://
dartmed.dartmouth.edu/fall05/html/faculty_focus.php.

Cover to cover 
As a public guardian for the Vermont
Agency of Human Services, I accompany cli-
ents to DHMC about once a month and
have done so for about 15 years. Whenever
I’m there, the first thing I do is look for a copy
of your magazine to take home, and I read it
from cover to cover. Would you please add
my name to your mailing list? 

Sedney R. Ulrich
Hyde Park, Vt.

We’re happy to add interested individuals to our
mailing list. See page 25 for details. 

Worthy of note
continued from page 24
Paul Gridley Faculty Fellow award. It is giv-
en to a faculty member who “enhances the
integration of students’ academic and social
lives by interacting with students outside the
classroom.” He is the adviser of the under-
graduate premedical society.

Robert Zwolak, M.D., Ph.D., a professor of
surgery, was appointed to the physicians’ ad-
visory board of Humana, Inc., a managed-
care organization based in Louisville, Ky.

Jeannine Mills, M.S., R.D., an outpatient di-
etitian at the Norris Cotton Cancer Center,
was named the 2006 Outstanding Dietitian
of the Year by the American Dietetic Asso-
ciation’s New Hampshire chapter.

DHMC was ranked as one of the nation’s
Top 100 Cardiac Hospitals by Solucient, a health-
care data firm. The rankings were published
in Modern Healthcare magazine.

The 2006 Best Benefits Practice Award was pre-
sented to DHMC by the New England Em-
ployee Benefits Council, for innovation and
creativity in employee benefit programs. 

DHMC received eHealthcare Leadership Awards

from eHealthcare Strategy and Trends,
which recognizes the best health-care web-
sites. DHMC’s online “Quality Reports” (see
www.dhmc.org/qualityreports) won a platinum award
in the Best Quality Communication catego-
ry, and the “Patient Online” service won a
silver award as a Best Interactive Site.

DHMC was recently presented with an
Organ Donation Medal of Honor by the Department
of Health and Human Services. 

The Environmental Protection Agency
put DHMC on it Best Workplaces for Commuters list
once again in 2006.

The White River Junction, Vt., VA Med-
ical Center was chosen to receive a 2006
Circle of Excellence Award from the U.S. Department
of Veterans Affairs. It was the second straight
year that the VA received this award.

Errata: An article in the Fall “Vital Signs”
section about the establishment of a DMS
chapter of a national humanism in medicine
society contained two errors. The name of
the group is the Gold Humanism Honor So-
ciety, and the organization that established
the society was founded by Arnold Gold, not
Ronald Gold. We are . . . if you’ll pardon us
. . . gilt-stricken about the errors.


